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Diversity and Inclusion Policy of I-Mab

1. B

1. General
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By formulating the Diversity and Inclusiveness Policy, 1-Mab (the "Company”) is committed to
creating diversified and inclusive culture, respecting and cultivating diversified employees,
disregard of their age, gender, nationality, nationality, religion, marital status, family status,
disability status or other legally protected identities, and creating a diverse and inclusive working

environment and development environment for all employees.
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2 . Scope of Application
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This policy applies to all employees and possible employees of the Company, including full-time
employees, part-time employees, temporary employees, and applicants.
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3 . Responsibilities
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The ESG committee is responsible for reviewing relevant policies, supervising management and
the outcome of employee diversity and inclusion, and each executive department, incoordination
with the human resources department, works together on the implementation of employee

diversity and inclusion policies.
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4 . Principles
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5.

Provide fair and equal employment as well as development opportunities: the Company
takes practical actions to widely recruit and attract diversified talent to ensure a fair and
equitable recruitment process; Employees of different ages, genders, nationalities, religion,
sexual orientation and disabilities shall receive equal treatment to avoid possible conscious
or unconscious discrimination or prejudice.
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Create a harmonious and inclusive workplace: the Company provides employees with a
balanced, civilized, and safe working environment.
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Empower female employees: the Company promotes gender equality, supports the career
development and personal growth of female leaders, and encourages women to innovate
in the the healthcare industry.
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Establisha feedback mechanism: the Company periodically carries out internal surveys and
assessments to evaluate employee satisfaction, potential areas of improvement, and
performance related to diversity. According to the results of these surveys and evaluations,
the Company will provide necessary adjustments to diversity and inclusiveness initiatives.
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Establish appropriate, and transparent channels for reporting violations: the Company
regularly carries out Diversity & Inclusion training to promote understanding of the policy.
The Company encourages employees to report any violations of this policy through relevant
channels. For all reported violations, the Company will take the necessary measures to

investigate violations and take corrective actions as necessary.
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5. Supplementary Provisions
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Matters not covered in this policy shall be implemented in accordance with the relevant policies



of the country or locality where the business operates..



