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Purpose: The Board Diversity Policy aims to set out the Company’s approach to
diversity on the Board of Directors (the “Board”) of the Company.
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Policy statement: The Company recognizes and embraces the benefits of having
a diverse board and sees the diversity at the Board level as important to maintain
the Company’s competitive advantage. The diversity of the Board is regarded as an
essential element to realizing the sustainable development of the Company.
Concerning assessing and reviewing the structure of the Board, the nomination
committee will consider many aspects, including but not limited to gender, age,
culture, educational background, professional qualifications, expertise, industry
and regional experience, nationality, and ethnicity.
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Annual report: A summary of this Policy,where applicable, the measurable
objectives that the Board has adopted implementing this Policy and the progress
made towards achieving these objectives should be disclosed in the Company’s
annual report.
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Policy review: The Nomination Committee will review the Policy as appropriate.
The Nomination Committee will report any revised suggestions to the Board of
Directors for consideration and approval to ensure the effectiveness of the Policy.



